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MEMORANDUM OF AGREEMENT between THE RETAIL SHOE 
SALESMEN*S UNION OF NEW YORK, LOCAL #1268, UNITED RETAIL EMPLOYEES 
OF AMERICA, affiliated with the COMMITTEE OF INDUSTRIAL ORGANIZA­
TION, hereinafter designated as party of the first part, and
%
of the Boroughs of Manhattan and Bronx, City of New York, herein- 
after called the party of the second part
WITNESSETH:-
WHEREAS, the party of the first part is composed of 
retail shoe salesmen, and
WHEREAS, the party of the second part is engaged in 
the retail shoe business, and
WHEREAS, the parties hereto recognize the principle 
of collective bargaining or agreement between the employers 
and the employees organized in labor unions as beneficial and 
advantageous to the employers and employees and conducive to 
the operation of trade,
NOW, THEREFORE, in consideration of the aforesaid 
facts and of the agreements herein contained, and of the sum 
of One Dollar by each of the parties hereto in hand paid to 
the other, receipt of which is herein acknowledged, the parties 
agree to the following:
ARTICLE I. (a)
The party of the second part agrees to employ only 
members who are in good standing of the party of the first part, 
both for regular or extra work. If for substantial reasons the 
party of the first part should be unable to supply to the party 
of the second part good standing members of the party of the 
first part as employees within ample time, then and in that event 
the party of the second part shall have the privilege to recom­
mend a prospective non-union salesman for the position provided 
that said salesman is found satisfactory to the authorized rep­
resentative of the party of the first part, and that said sales­
man makes his application for membership with the party of the 
first part and upon initial payment received a working card for 
temporary work until his trial period ends.
ARTICLE I. (b)
The party of the first part agrees to give the party 
of the second part a trial period for new applicants of two 
weeks beginning their employment. If said new applicant is 
satisfactory to the employer after two weeks trial then in that 
event the employee must obtain a permanent working card of the 
party of the first part. Should any employee refuse to prove 
his membership to the party of the first part, then the party 
of the second part shall discharge said employee from his 
employment. The failure of the party of the second part to cornpl;/ 
with the terms of this article shall be regarded as a breach of 
this contract.
ARTICLE II.
The party of the first part agrees to supply the 
employer with the experienced and competent salesmen who are
members of the Union, The Union shall use its best efforts as 
a labor organization to aid and assist the employer in the con­
duct of the employer’s business by furnishing such employees 
and by maintaining proper supervision of its members. It is 
also agreed that at no> time shall the employer have the right to 
reduce the salary of any of his employees.
ARTICLE III (a)
Stores employing regular extra salesmen can employ 
some only upon a guarantee of a minimum of three nights and one 
full day during each and every week. Three weeks prior to the 
holidays of Rosh Hashonoh and Passover, extras may be used but 
not for a period longer than the above-mentioned three weeks.
No salesman whether extra or steady may be employed at any time 
unless he has first procured a working card from the Union.
It is understood and agreed by and between the parties 
hereto that there are two classes of extras - steady extras or 
extra men (1) and special extra or extra help (2). The latter 
class of extras are for the convenience and accommodation of the 
employer during the Rosh Hashonah and Passover holiday seasons 
only. The regular extras or extra men (1) are regular members 
of the Union and entitled to all the privileges and benefits of 
such members and in every way subject to the terms and conditions 
contained in this agreement, as though they were regular full 
time employees. No store shall be allowed to employ extra help 
where one or more steady salesmen are not employed. No extra 
help shall be permitted to report to work before 7 P.M. excepting 
on Saturdays and on the above specified holidays. Saturday and 
holiday extras shall work no more than 8 hours on any day. Such 
extras are to receive a minimum of $3.00 per evening and $8.00 
per day,
ARTICLE III (b)
Commencing with the signing of this contract there 
shall be an increase of Five ($5.00) Dollars per week, for each 
regular salesman employed.
ARTICLE IV: (a)
Closing hours of stores shall be as follows:
Monday, Tuesday, Wednesday, Thursday and Friday, at 
10 P.M., Saturdays at 11 P.M., excepting during the months of 
January and February, and July and August, during those months 
stores shall close Saturdays at 10 P.M., on Sundays at 5 P.M,, 
excepting the months of July and August stores shall close 
Sundays all day. The workihg week of the salesmen during(the 
months of July and August shall not exceed forty-four (44) hours 
per week.
On the legal holidays of Lincoln’s Birthday, Washington's 
Birthday, Decoration Day, Columbus Day, Election Day, Thanksgivirg 
Day and Christmas, stores will close at 5 P.M., on Labor Day at 
2 P.M. On the legal holidays of New Years Day and Independence 
Day, stores to remain closed all day. New Year’s Eve stores to 
close at 8 P.M. These holidays are not to constitute salesman’s 
day off, All salesmen are to receive a full day off each
week, between Monday and Friday. There shall be two one hour 
meal periods daily.
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The working hours of the salesmen shall "be no more 
than 48 hours per week, excepting on the specified holiday weeks. 
Legal holidays or earlier closing hours during the summer months 
shall be deducted from the regular working week* Each store to 
display prominently the daily hour schedule of all salesmen em­
ployed.
ARTICLE V:
For the better securing of the provisions hereinbefore 
set forth that the working day of the salesmen shall end at the 
hours hereinabove fixed, the party of the second part hereby 
agrees to close his respective store or stores daily at 10 P.M., 
Saturdays at 11 P . M ,  excepting the months of January and February, 
and July and August when stores will close Saturdays at 10 P.M., 
Sunday and legal holidays at 5 P.M. During the months of July 
and August to close Sundays all day; also to remain closed all 
day on July 4th and New Years; New Year*s Eve to close at 8 P.M. 
Labor Day at 2 P.M.
ARTICLE VI:
It is agreed that prior to the Rosh Hashonah holidays 
the working hours shall be one (.1) Sunday to 8 P*M* and five (5) 
week days to 11 P.M* The following for Passover hdliday hours 
shall also go into effect: one (1) Sunday to 8 P.M. and five (5) 
week days to 11 P.M*
ARTICLE VII:
It is further agreed that on Rosh Hashonah Eve., the 
working day shall close at 7 P.M. On Yom Kippur Eve at 4 P.M.
On Passover Eve and First Night of Passover at 7 P.M. In order 
to secure the end of the working day at the hours fixed in this 
paragraph, the party of the second part agrees to close their 
respective store or stores at the following hours: Rosh Hashonah 
Eve., at 7 P.M. and remain closed the two days and nights of 
Rosh Hashonah, Yom Kippur Eve at 4 P.M., a.nd remain closed the 
day and night of Yom Kippur. On Passover Eve, and the First 
Night of Passover at 7 P.M. Salesmen to receive full pay for these holidays.
ARTICLE VIII.
All salesmen employed with the employer six (6) months 
or more prior to the expiration of this contract shall receive 
ten (10) days* vacation with full pay during the months of July 
and August. All steady extras so employed shall receive a 
vacation equal to the minimum of their weekly work.
ARTICLE IX:
ARTICLE IV (b)
The Union shall lend to the employer certain Union 
Shop display cards which the employer must display prominently 
in the employer*s place of business for the purpose of informing 
the public that the emplo yer*s store or stores employ only Union 
help. Such display cards shall remain the property of the Union, 
and the employer agrees to surrender said display cards to the 
Union, in good condition, upon demand. The Union shall have 
the right to demand the surrender of said display cards upon the
failure of the employer to comply with said demand, the employer 
hereby concedes to the Union the right to obtain an injunction 
prohibiting the employer from using or displaying said display 
cards and the employer agrees to pay to the Union the sum of 
Five Hundred ($500.00) Dollars as liquidated damages, the parties 
being unable to calculate and to ascertain the exact damage which 
the Union and its members will suffer by the U3e of said display 
cards by the employer without the permission and sanction of the 
Union. The Union shall charge a fee of $2.00 per year for the 
loan of abovementioned card.
ARTICLE X:
If any dispute shall arise between the parties hereto 
which cannot be adjusted by the representatives ofthe respective 
parties, such dispute shall be referred to a Board of Arbitration 
to consist of one person representing the party of the first 
part, and one person representing the party of the second part. 
These to choose the third person, all of whom shall constitute 
the Board of Arbitration, whose majority vote shall be accepted 
by and shall be binding upon the parties to this agreement. If 
no decision shall be made within six (6) days, the parties of 
the first part may seek other remedies.
ARTICLE XI (a)
The employer agrees not to enter into individual 
agreements with the shoe salesmen in his employ or to accept 
or require any security from any member of the union. Manager 
in chain stores employing six (6) or more steady salesmen are 
hot compelled to be members. This privilege is optional.
ARTICLE XI (b)
The employer shall permit the business agent or 
any other duly authorized representative of the Union to visit 
their store or stores any time and to observe and interview the 
salesmen in connection with the performance of their work.
ARTICLE XII:
At no time will the party of the first part recog­
nize more than two (2) partners in any one particular firm 
(incorporated or partnership), Only those two that arc regis­
tered in the office of the county clerk of the City of Now York, 
and have the power of attorney to sign checks for their respect­
ive firm shall be recognized as bona-fide partners, all others 
shall be members of the party of the first part and subjected 
to all rules and regulations.
ARTICLE XIII:
J'It is hereby agreed between the Union and the cm**, j 
ployer that no employee can leave his position within two (2) 
weeks before the holidays of Rosh Hashonah and Passover.
ARTICLE XIV:
It is further agreed that fifteen (15) days before 
the expiration of this agreement, the parties hereto shall 
confer about the renewal of the terms thereof. In the event 
that no new demands are submitted by either party this contract 
shall continue in force from year to year.
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This agreement shall take effect at onec ana snail 
expire on _ ___________________________________ *
IN WITNESS WHEREOF, the employer has signed this 
agreement and the Union has caused this agreement to he signed 
by its representative.
Dated
RETAIL SHOE SALESMEN*S UNION OF 
NEW YORK LOCAL #1268, UNITED 
RETAIL EMPLOYEES OF AMERICA, 
affiliated with the C.I.O.
BY:
REPRESENTATIVE
FIRM
/
REPRESENTATIVE
6
SECOND REQUEST
U.S. DEPARTMENT OF LABOR
37'//3 -/
B U R E AU  O F  L A B O R  S T A T IS T IC S  
W A S H IN G T O N
November 16, 1937
Mr. Israel Simon, Bus. Mgr.,
Kotail Clerks1 International 
Protective Association #1268,
1587 Broadway,
New York City, N. Y.
We have in our files a copy of your agreement with employers 
which expired June 26, 1937.
In order to keep our files of union agreements up to date, I 
should be grateful if you could conveniently send us a copy of your new 
agreement, if you now have an agreement in force. We shall be glad to 
type a duplicate and promptly return the original if you have only one 
copy available. If you so indicate, we shall keep the identity of the 
agreement confidential, using the material only for general information, 
in such a way as not to reveal the name of the union.
We shall be very grateful for your assistance. The enclosed 
envelope for your reply requires no postage. If we can furnish you 
information at any time, please let me know.
Enc,
Very truly yours,
Isador Lubin
Commissioner of Labor Statistics
Name of company or employers’ association signing the agreement _ ~
I*
' j f 3
(If more than one employer, please list on reverse side) 
Number of companies covered by agreement
a d u l i i u  o n
Number of union members working under terms of agreement 
Number of non-members working under terms of agreement
Branch of trade covered 
Date renewed Date of expiration
If you cannot send a copy of your new agreement, please note (on the re­
verse side of this letter) any changes from your previous agreement.
of person furnishing information) (Address)
*4 * ^ ?  C lo
